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Vision
Inspired by the finest cultural, 
corporate and creative values to 
present content which entertains 
and enriches audiences.
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Mission
To enable the organization of 
outstanding content on subjects 
of interest and relevance to a range 
of audiences while using the best 
professional practices and ensuring 
long term continuity.



Dear Shareholders, 

Financial year 2023 marks the year we celebrate our resilience and achievements amidst challenging circumstances. Despite the 
turbulent economic and political landscape that has gripped Pakistan in recent times, I am humbled to share encouraging results 
of your company's performance. We have witnessed an impressive growth in gross profits by 28 percent, while achieving record 
breaking 58 percent increase in net profits from last year reflecting the trust our business partners have placed in our brand and 
the dedication of our workforce. 

In 2023, HUM TV not only maintained its position as one of Pakistan's top TV entertainment channels but also rose to become 
one of the leading News Channels in a short span of time since the launch of HUM News. We are committed to perfecting our 
content to cater to the everchanging consumer preferences with significant efforts directed towards key foreign markets of 
Europe and Middle East with an aim to further strengthen our linear viewership share.

The global entertainment industry is undisputedly being shaped by the rise of digital media and over-the-top (OTT) streaming 
services. In anticipation of this upward trend, we aspire to cater to the unique content preferences of diverse audience segments, 
positioning ourselves as the premier choice for the digital audience.

HUM Network Limited has recently completed the acquisition of a prominent sports channel, Ten Sports marking a significant 
milestone in our strategic growth. This strategic move enables us to expand our entertainment network portfolio, creating a 
well-rounded and comprehensive offering for our valued audience. This acquisition aligns perfectly with our vision to become a 
one-stop destination for unparalleled entertainment content, reaffirming our commitment to delivering top-notch programming 
and fostering a deeper connection with our ever-expanding audience base. 

Moreover, to honor the hard work and commitment of our employees, we have introduced various employee medical and 
retirement initiatives which were widely appreciated within and outside alike. In addition to our commitment towards the employ-
ees of HNL, we also honor our social responsibilities to create meaningful impact within the communities we serve. During the 
year we have made generous donations towards improving public education and wellbeing of our fellow Pakistanis. 

Lastly, I would like to extend my heartfelt gratitude to each and every one of you for your unyielding support and partnership on 
this extraordinary journey. 

Mr. Duraid Qureshi
Chief Executive Officer
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Notice Of The 19th Annual General Meeting
Notice is hereby given that the 19th Annual General Meeting of HUM Network Limited will be held on Thursday, October 19, 2023 
at 3:00 p.m. at Ground Floor, BRR Tower, Hassan Ali Street, Off. I.I. Chundrigar Road, Karachi as well as through video conference  
facility to transact the following businesses: -

Ordinary Business: 
1- To confirm the minutes of the 18th Annual General Meeting held on October 25, 2022.

2- To receive, consider and adopt Annual Audited Financial Statements of the Company together with the Directors’ and 
Auditors’ reports thereon for the year ended June 30, 2023 together with the Audited Consolidated Financial Statements of 
the Company and the Auditors’ Report thereon for the year ended June 30, 2023. 

3- To appoint Auditors of the Company for the financial year ending June 30, 2024 and to fix their remuneration. The Board of 
Directors, on the recommendation of Audit Committee of the Company, has proposed the name of retiring auditors M/s. EY 
Ford Rhodes, Chartered Accountants, for their appointment as external auditors for the year ending June 30, 2024. 

Special Business: 

4- To consider and, if thought fit, to pass with or without modification(s), the following resolutions to enable the Company to 
circulate the Annual Audited Financial Statements, to the members of the Company through QR enabled code and weblink, 
as required by the Securities and Exchange Commission of Pakistan (“SECP”) vide its Notification S.R.O. 389 (1)/2023 dated 
March 21, 2023, instead of circulating the same through CD/DVD/USB.

 RESOLVED THAT, the Company be and is hereby authorized to circulate its Annual Audited Financial Statements and reports, 
to the members of the Company through QR enabled code and weblink, in accordance with S.R.O. 389(I)/2023 dated March 
21, 2023, issued by the SECP.

 FURTHER RESOLVED THAT, the Company be and is hereby authorized to discontinue the circulation of annual financial 
statements through CD/DVD.

 FURTHER RESOLVED THAT, the Company Secretary of the Company be and is hereby authorised to do all acts, deeds and 
things, take or cause to be taken all necessary action to comply with all legal formalities and requirements and file necessary 
documents, as may be necessary or incidental for the purpose of implementing this resolution.

Any Other Business: 

5- To transact any other business with the permission of the chair.

 Statement under Section 134(3) of the Companies Act, 2017 in respect of special business contained in Agenda Item 
Number 4 is annexed to the notice being sent to the members.

By Order of the Board
Sd/-

Mohsin Naeem
Company Secretary

Dated: September 28, 2023
Place:  Karachi
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Notes:
1. Notice of Book Closure:
The Share Transfer Books of the Company will remain closed from October 12, 2023 to October 19, 2023 (both days inclusive). 
Transfer received in order by our Share Registrar, M/s. F.D. Registrar Services (Pvt) Limited. 17th Floor, Saima Trade Tower-A, I.I. 
Chundrigar Road Karachi-74000 at the close of business on October 11, 2023 will be considered in time for any entitlement, as 
recommended by the Board of Directors and for the purpose of attending the AGM.

2. Participation in AGM through electronic means
i) The Company has made arrangement to provide video-link facility to members who wish to participation in the AGM through 

electronic means.

ii) To attend the AGM through video-link, Members are requested to register their following particulars by sending an email at 
Mohsin.naeem@hum.tv with subject ‘Video-Link Registration for HUM AGM scheduled on October 19, 2023’, along with 
valid copy of CNIC (both sides) or passport as may be applicable.

iii) The Video link and login credentials will be shared with the Members whose emails, containing all the required particulars as 
mentioned, are received at the given email address before the close of business hours i.e., 05:00 p.m. on October 11, 2023.

iv) For any queries, the Members may please contact at the aforesaid email.

3. Appointment of Proxies and Attending AGM:
i)  A member eligible to attend, speak and vote at the Meeting may appoint another member as his/her proxy to attend, and 

vote instead of him/her. 

ii)  A blank instrument of proxy applicable for the meeting is being provided with the notice sent to members. Further copies of 
the instrument of proxy may be obtained from the registered office of the Company during normal office hours or can be 
downloaded from the Company’s website.

iii)  A duly completed instrument of proxy and the power of attorney or other authority (if any), under which it is signed or a 
notarized certified copy of such power or authority must, to be valid, be deposited at the registered office not less than 48 
working day hours before the time of the meeting.  Attested copies of valid CNIC or the passport of the member and the 
Proxy shall be furnished with the Proxy Form.

iv)  In case of corporate entity, the Board of Directors’ Resolution / Power of Attorney with specimen signature shall be 
submitted with proxy form.

v)  The owners of the physical shares and the shares registered in the name of Central Depository Company of Pakistan Ltd. 
(CDC) and / or their proxies are required to produce their original Computerized National Identity Card (CNIC) or Passport (in 
case of foreign nationals) for identification purpose at the time of attending the meeting.

vi)  CDC account holders will further have to follow the under mentioned guidelines as laid down in Circular No. 1, dated January 
26, 2000 issued by the Securities & Exchange Commission of Pakistan.

vii) In case of attending meeting by proxy through electronic means i.e., video-link facility, Cell Number and Email Id of proxy, 
shall be provided on the duly signed proxy form.

Name of
Member (s)

Folio / CDC
Account
Number/

CDC
Participant ID

Number of
Shares Held

CNIC/
Passport
Number

Cell/Mobile
Number

Email ID
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5. Change in Members Addresses:
Members are requested to notify any changes in their addresses immediately to the Share Registrar M/s. F.D. Registrar Services 
(Pvt) Limited. 17th Floor, Saima Trade Tower-A, I.I. Chundrigar Road Karachi-74000.

6. Submission of Copies of Valid CNICs/NTN:
Members are requested to submit a copy of their valid CNICs/NTN Certificates along with the folio numbers to the Company’s 
Share Registrar, if not already provided, otherwise payment of dividend would be withheld in terms of section 243 of the 
Companies Act, 2017 ('the Act') and clause 6 of the Companies (Distribution of Dividends) Regulations, 2017 (the Regulations").

7. Availability of Financial Statements and Reports on the Website:
The Annual Report of the Company for the year ended June 30, 2023 has been placed on the Company’s website at the below 
link: http://www.humnetwork.tv/Annual_Financial_Reports.html 

4. Video-Conferencing Facility for attending AGM
If members holding ten percent of the total paid up capital, are resident in any other city, the company shall provide the facility of 
video-conferencing to such members for attending annual general meeting of the company, if so, required by such members in 
writing to the company at least seven days (7) before the date of the meeting.

The Company will intimate members regarding venue of conference facility at least 5 days before the date of general meeting 
along with complete information necessary to enable them to access such facility.

Consent for Video-Conferencing Facility

I/We,_________________________ of ______________________, being a member of Hum Network 

Limited, holder of ____________________ ordinary share (s) as per Register Folio/CDC Account 

No_____________ hereby opt for video conference facility at ______________________, for 

participation at the Annual General Meeting to be held on October 19, 2023 or any adjournment 

thereof

_____________________     Date:____________________

Signature of member(s)

A. For Attending the Meeting:
(i) In case of individuals, the account holder or 

sub-account holder and/ or the person whose 
securities are in group account and their 
registration details are uploaded as per the 
Regulations, shall authenticate his identity by 
showing his original Computerized National 
Identity Card (CNIC), or original passport at 
the time of attending the meeting.

(ii) In case of corporate entity, the Board of 
Directors’ resolution/ power of attorney with 
specimen signature of the nominee shall be 
produced (unless it has been provided earlier) 
the time of the meeting.

B. For Appointing Proxies:
(i) In case of individuals, the account holder or 

sub-account holder and / or the person whose 
securities are in group account, and their 
registration details are uploaded as per the 
Regulations, shall submit the proxy form as 
per the above requirements.

(ii) The proxy form shall be witnessed by two 
persons whose names, addresses and CNIC 
numbers shall be mentioned on the form.

(iii) Attested copies of CNIC or the passport of the 
beneficial owners and the proxy shall be 
furnished with the proxy form.

(iv) The proxy shall produce his original CNIC or 
original passport at the time of meeting.

(v) In case of corporate entity, the Board of 
Directors’ resolution/ power of attorney with 
specimen signature shall be submitted (unless 
it has been provided earlier) along with proxy 
form to the Company.
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8. Circulation of Annual Report 2023 and Notice of AGM
The Annual Report 2023 and notice of AGM is being circulated to members through CDs/DVDs. 

In pursuance of SRO No. 389(I)/2023 dated March 21, 2023, in future members will access and download the audited financial 
statements together with the reports through QR enabled code and the weblink shared through notice of the meeting.

The Company will provide hard copy of the Annual Report to any member, within 7 days after the receipt of request by Company 
under Section 235 of the Companies Act, 2017.  

9. E-Dividend Mandate (Mandatory)
Under section 242 of Companies Act, 2017(Act), every listed company is required to pay dividend if any to their members compul-
sorily through electronic mode by directly crediting the same in their bank account provided by them. In terms of SRO No. 
1145(I)/2017 dated 06 November 2017, it is mandatory for shareholders to provide their bank account details to receive their cash 
dividend directly into their bank accounts, failing which the company shall be bound to withhold dividend of those members who 
do not provide their bank details.

All members are required to provide to the Company’s Share Registrar, particulars relating to name, folio number, bank account 
number (24-digit IBAN), title of account, complete mailing address of the bank. CDC account holders should submit their request 
directly to their broker (participant)/CDC. A Form is available at the Registered Office of the Company and the same are also 
placed on the Company’s website.

10. Unclaimed Dividend / Shares
Pursuant to Section 244 of the Companies Act, 2017, any shares issued or dividend declared by the company, which remain 
unclaimed or unpaid for a period of three years from the date it became due and payable shall vest with the Federal Government 
after compliance of procedures prescribed under the Companies Act, 2017.  

All valued members of the Company, who by any reason, could not claim their dividend/shares, if any, are requested to contact 
Company’s Share Registrar, to file their claims with Company’s Share Registrar for any unclaimed dividend or shares outstanding 
in their name.

In compliance with Section 244 of the Companies Act, 2017, after having completed the stipulated procedure, all such dividend 
outstanding for a period of 3 years or more from the date due and payable shall be deposited to the Federal Government in case 
of unclaimed dividend and in case of shares, shall be delivered to the SECP.

11. Conversion of physical shares into book-entry form
Pursuant to Section 72 of the Companies Act, 2017 every existing company shall be required to replace its physical shares with 
book-entry form in a manner as may be specified and from the date notified by the Commission, within a period not exceeding 
four years from the commencement of the Companies Act, 2017.

The shareholders having physical shares are encouraged to convert their physical shares into book-entry form by depositing 
shares into Central Depository Company Pakistan Limited by opening CDC sub-account with any broker or investor accounts 
directly with CDC.

12. Confirmation of “Filer” Status for Income Tax Withholding
 on cash dividend
For cash dividend, the rates of deduction of income tax, under section 150 of the Income Tax Ordinance, 2001 are as follows:
 

In case of joint account, each holder is to be treated individually as either a filer or non-filer and tax will be deducted on the basis 
of shareholding of each joint holder as may be notified by the shareholder, in writing to the Company / Share Registrar. If no 
notification is received, each joint holder shall be assumed to have an equal number of shares.

The CNIC number / NTN detail is now mandatory and is required for checking the tax status as per the Active Taxpayers List (ATL) 
issued by the Federal Board of Revenue (FBR) from time to time.

a. Rate of tax deduction for filer of income tax returns        15%

b. Rate of tax deduction for non-filer of income tax returns        30%
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13. Exemption from deduction of income tax / zakat
Members seeking exemption from deduction of income tax or are eligible for deduction at a reduced rate are requested to submit 
a valid tax withholding exemption certificate or necessary documentary evidence for this purpose. Members desiring non-deduc-
tion of zakat are also requested to submit a valid declaration for non-deduction of zakat. CDC account holders are requested to 
submit their declaration for non-deduction of zakat to the relevant member stock exchange or to CDC if maintaining CDC investor 
account.

14. E-voting and Postal Ballot
Pursuant to amendments in the Companies (Postal Ballot) Regulations, 2018, notified vide SRO 2192(I)/2022 dated December 5, 
2022, members will be allowed to exercise their right to vote for the special business in the AGM, in accordance with the 
provisions the aforesaid regulations.

A. Procedure for e-voting

1. Details of the e-voting facility will be shared through an e-mail with those members of the Company who have their valid 
CNIC numbers, cell numbers , and e-mail addresses available in the register of members of the Company by the close of 
business on October 11, 2023

2. The web address, login details, and password, will be communicated to members via email. The security codes will be 
communicated to members through SMS from the web portal of CDC Share Registrar Services Limited (being the e-voting 
service provider). 

3. Identity of the Members intending to cast vote through e-voting shall be authenticated through electronic signature or 
authentication for login. 

4. E-Voting lines will start from October 16, 2023, 09:00 a.m. and shall close on October 18, 2023 at 5:00 P.M. 
5. Members can cast their votes any time during this period. Once the vote on a resolution is cast by a Member, he / she shall 

not be allowed to change it subsequently. 

B. Procedure for voting through postal ballot

 The members shall ensure that duly  filled and signed ballot paper, along with copy of Computerized National Identity Card 
(CNIC), should reach the Chairman of the meeting through post on the Company's registered address  at HUM TV, Plot No. 
10/11, Hassan Ali Street, Off. I.I Chundrigar Road, Karachi – 74000 or e-mail at Mohsin.naeem@hum.tv no later than one day 
before the AGM on October 18, 2023, during working hours. The signature on the ballot paper shall match the signature on 
CNIC. The postal ballot is annexed with notice and also placed on the Company's website, https://www.humnetwork.tv/ 
Shareholder may also use the ballot paper published in the newspapers.

STATEMENT OF MATERIAL FACTS PERTAINING TO SPECIAL 
BUSINESS UNDER SECTION 134(3) OF THE COMPANIES ACT, 2017

AGENDA NO. 4
CIRCULATION OF ANNUAL REPORTS THROUGH QR ENABLED CODE 
AND WEBLINK
The Securities and Exchange Commission of Pakistan vide SRO No. 389(I)/2023 dated March 21, 2023, has allowed listed compa-
nies to circulate their Annual Audited Financial Statements and reports (Annual Reports) to members under section 223(6) of the 
Companies Act, 2017 (the Act) through QR enabled code and weblink subject to approval of the members in general meeting and 
compliance with other requirements regarding circulation of notice of general meeting at the registered address of all members, 
transmission of Annual Reports by email to all those members who have provided their email addresses and provision of a hard 
copy of the Annual Report within one week of receiving any demand from a member on the standard request form available on 
the company’s website.

The approval is hereby sought from members by way of an ordinary resolution to authorize the company for the circulation of 
Annual Audited Financial Statements and Reports electronically through QR enabled code and web link. 

The directors of the Company have no direct or indirect interest in this agenda.
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POSTAL BALLOT PAPER
For poll/voting through post for the Special Business at the Annual General Meeting to be held on
Thursday, October 19, 2023 at 3:00 p.m. at Ground Floor, BRR Tower, Hassan Ali Street, Off. I.I. Chundrigar Road, Karachi

Resolution for Agenda No. 4:

To consider and, if thought fit, to pass with or without modification(s), the following resolutions to enable the Company to circulate 
the Annual Audited Financial Statements, to the members of the Company through QR enabled code and weblink, as required 
by the Securities and Exchange Commission of Pakistan (“SECP”) vide its Notification S.R.O. 389 (1)/2023 dated March 21, 2023, 
instead of circulating the same through CD/DVD/USB.

RESOLVED THAT, the Company be and is hereby authorized to circulate its Annual Audited Financial Statements and reports, to 
the members of the Company through QR enabled code and weblink, in accordance with S.R.O. 389(I)/2023 dated March 21, 
2023, issued by the SECP.

FURTHER RESOLVED THAT, the Company be and is hereby authorized to discontinue the circulation of annual financial 
statements through CD/DVD.

FURTHER RESOLVED THAT, the Company Secretary of the Company be and is hereby authorised to do all acts, deeds and 
things, take or cause to be taken all necessary action to comply with all legal formalities and requirements and file necessary 
documents, as may be necessary or incidental for the purpose of implementing this resolution.

Instruction for Poll
1. Please indicate your Vote by ticking () the relevant box.
2. In case if both the boxes are marked as (), your poll shall be treated as “Rejected”.
I/we hereby exercise my/our vote in respect of the above resolution through ballot b conveying my/our assent or dissent to the 
resolution by placing tick () mark in the appropriate box below

NOTES:
1. Duly filled ballot paper should be sent to the Chairman at registered office of the Company, HUM TV, Plot No. 10/11, Hassan 

Ali Street, Off. I.I Chundrigar Road, Karachi – 74000 or e-mail at Mohsin.naeem@hum.tv
2. Copy of CNIC / Passport (in case of foreigner) should be enclosed with the postal ballot form.
3. Ballot paper should reach the Chairman within business hours by or before October 18, 2023. Any postal ballot received after 

this date, will not be considered for voting.
4. Signature on ballot paper should match with signature on CNIC / Passport.
5. Incomplete, unsigned, incorrect, defaced, torn, mutilated, over written poll paper will be rejected.
6. In case of representative of a body corporate, corporation or Federal Government, the Ballot Paper Form must be 

accompanied by a copy of the CNIC of an authorized person, an attested copy of Board Resolution, Power of Attorney, 
Authorization Letter etc. in accordance with Section(s) 138 or 139 of the Companies Act, 2017 as applicable. In case of 
foreign body corporate etc. all documents must be attested by the Counsel General of Pakistan having jurisdiction over the 
member. Ballot Paper form has also been placed on the website of the company at https://www.humnetwork.tv/

_______________________________
Shareholder / Proxy holder Signature / Authorized Signatory
(in case of corporate entity, please affix Company / Stamp)                                                                Date:_______________

Folio /CDS Account Number 

Name of Shareholder / Proxy Holder 

Registered Address 

Number of Shares Held 

CNIC / Passport No. (in case of foreigner) (Copy to be attached) 

Additional information and enclosures
(in case of representative of body corporate, corporation,
and federal Government)

Name of Authorized Signatory 

CNIC / Passport No. (in case of foreigner) (Copy to be attached) 

               Resolution          I / We assent the Resolution (FOR)          I / We assent the Resolution (AGAINST)

Resolution for Agenda No. 4
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Pattern of Shareholding
As At June 30, 2023

Total Shares Held Shareholding Slab
From                                                                   To

Number Of Shareholders

 

 558 10 - 100 18,298 

 516 101 - 500 161,339 

 751 501 - 1000 513,270 

 2067 1001 - 5000 5,004,893 

 798 5001 - 10000 5,700,511 

 522 10001 - 15000 6,367,506 

 216 15001 - 20000 3,855,598 

 193 20001 - 25000 4,464,721 

 137 25001 - 30000 3,865,754 

 40 30001 - 35000 1,303,140 

 86 35001 - 40000 3,188,903 

 64 40001 - 45000 2,692,900 

 76 45001 - 50000 3,675,046 

 41 50001 - 55000 2,158,712 

 78 55001 - 60000 4,647,580 

 14 60001 - 65000 876,007 

 23 65001 - 70000 1,570,730 

 27 70001 - 75000 1,958,442 

 21 75001 - 80000 1,647,768 

 15 80001 - 85000 1,242,500 

 13 85001 - 90000 1,147,800 

 8 90001 - 95000 743,600 

 30 95001 - 100000 2,971,800 

 7 100001 - 105000 709,200 

 12 105001 - 110000 1,295,600 

 11 110001 - 115000 1,247,300 

 57 115001 - 120000 6,797,598 

 8 120001 - 125000 974,560 

 7 125001 - 130000 886,600 

 3 130001 - 135000 395,400 

 8 135001 - 140000 1,104,689 

 6 140001 - 145000 864,500 

 7 145001 - 150000 1,050,000 

 4 150001 - 155000 608,600 

 6 155001 - 160000 945,600 

 4 160001 - 165000 651,000 

 2 165001 - 170000 338,000 

 4 170001 - 175000 698,000 

 10 175001 - 180000 1,790,461 

 3 180001 - 185000 548,600 

 2 185001 - 190000 375,700 

 1 190001 - 195000 190,740 

 11 195001 - 200000 2,193,000 

 1 205001 - 210000 205,500 

HUM NETWORK LIMITED

Annual Report 2023

Page 24



Total Shares Held Shareholding Slab
From                                                                   To

Number Of Shareholders

 

 1 215001 - 220000 217,000 

 2 220001 - 225000 448,560 

 7 225001 - 230000 1,600,400 

 16 235001 - 240000 3,839,400 

 4 240001 - 245000 969,200 

 4 245001 - 250000 993,200 

 1 250001 - 255000 255,000 

 2 260001 - 265000 526,000 

 1 265001 - 270000 270,000 

 3 270001 - 275000 821,700 

 1 275001 - 280000 280,000 

 1 285001 - 290000 288,000 

 1 290001 - 295000 291,600 

 7 295001 - 300000 2,095,200 

 2 300001 - 305000 604,200 

 1 305001 - 310000 309,400 

 6 310001 - 315000 1,870,400 

 2 315001 - 320000 636,800 

 1 320001 - 325000 325,000 

 5 325001 - 330000 1,642,800 

 2 330001 - 335000 668,600 

 1 335001 - 340000 340,000 

 2 340001 - 345000 681,594 

 12 355001 - 360000 4,318,200 

 1 365001 - 370000 366,000 

 1 370001 - 375000 370,500 

 1 380001 - 385000 385,000 

 1 385001 - 390000 387,200 

 1 390001 - 395000 391,200 

 3 395001 - 400000 1,195,500 

 2 400001 - 405000 805,800 

 1 410001 - 415000 410,500 

 2 415001 - 420000 840,000 

 1 420001 - 425000 425,000 

 2 425001 - 430000 854,000 

 1 430001 - 435000 432,000 

 2 435001 - 440000 877,200 

 1 460001 - 465000 464,000 

 2 470001 - 475000 949,067 

 1 475001 - 480000 480,000 

 2 485001 - 490000 972,000 

 2 490001 - 495000 983,400 

 5 495001 - 500000 2,496,000 

 1 505001 - 510000 510,000 
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Total Shares Held Shareholding Slab
From                                                                   To

Number Of Shareholders

 

 1 510001 - 515000 512,000 

 1 515001 - 520000 516,000 

 3 535001 - 540000 1,614,000 

 1 550001 - 555000 552,600 

 2 555001 - 560000 1,116,600 

 1 570001 - 575000 572,000 

 1 575001 - 580000 577,200 

 1 590001 - 595000  593,300 

 6 595001 - 600000 3,600,000 

 1 625001 - 630000 629,880 

 2 630001 - 635000 1,262,800 

 3 640001 - 645000 1,929,200 

 1 655001 - 660000 660,000 

 2 660001 - 665000 1,325,000 

 1 680001 - 685000 680,100 

 1 705001 - 710000 710,000 

 1 745001 - 750000 750,000 

 1 755001 - 760000 759,780 

 1 775001 - 780000 780,000 

 1 780001 - 785000 782,500 

 1 795001 - 800000 800,000 

 1 825001 - 830000 828,500 

 1 835001 - 840000 840,000 

 1 850001 - 855000 852,000 

 3 895001 - 900000 2,700,000 

 1 955001 - 960000 960,000 

 2 995001 - 1000000 2,000,000 

 1 1000001 - 1005000 1,000,600 

 1 1015001 - 1020000 1,020,000 

 1 1025001 - 1030000 1,028,200 

 1 1045001 - 1050000 1,050,000 

 2 1075001 - 1080000 2,160,000 

 1 1130001 - 1135000 1,132,800 

 1 1150001 - 1155000 1,153,800 

 1 1195001 - 1200000 1,200,000 

 2 1220001 - 1225000 2,441,772 

 1 1355001 - 1360000 1,356,000 

 2 1395001 - 1400000 2,798,031 

 1 1795001 - 1800000 1,800,000 

 1 1825001 - 1830000 1,826,400 

 1 1915001 - 1920000 1,920,000 

 1 1980001 - 1985000 1,984,500 

 1 2245001 - 2250000 2,247,600 

 1 2395001 - 2400000  2,400,000 

HUM NETWORK LIMITED

Annual Report 2023

Page 26



Total Shares Held Shareholding Slab
From                                                                   To

Number Of Shareholders

 

 2 2430001 - 2435000 4,868,400 

 1 2485001 - 2490000 2,489,598 

 1 2515001 - 2520000 2,520,000 

 1 2715001 - 2720000 2,720,000 

 1 2995001 - 3000000 3,000,000 

 1 3335001 - 3340000 3,336,000 

 1 3600001 - 3605000 3,601,800 

 1 3650001 - 3655000 3,653,400 

 1 3900001 - 3905000 3,900,500 

 1 4225001 - 4230000 4,230,000 

 1 4315001 - 4320000 4,320,000 

 1 4835001 - 4840000 4,839,494 

 1 4995001 - 5000000 5,000,000 

 1 5420001 - 5425000 5,423,281 

 1 6365001 - 6370000 6,367,200 

 1 8260001 - 8265000 8,263,820 

 1 11045001 - 11050000 11,045,100 

 1 11300001 - 11305000 11,300,400 

 1 11600001 - 11605000 11,604,000 

 1 12370001 - 12375000 12,370,500 

 1 13070001 - 13075000 13,072,200 

 1 15085001 - 15090000 15,090,000 

 1 17275001 - 17280000 17,280,000 

 1 18625001 - 18630000 18,629,715 

 1 20060001 - 20065000 20,061,000 

 1 20075001 - 20080000 20,079,001 

 1 21655001 - 21660000 21,656,209 

 1 23155001 - 23160000 23,160,000 

 1 58515001 - 58520000 58,518,744 

 1 112995001 - 113000000 113,000,000 

 1 243095001 - 243100000 243,096,000 

 1 275545001 - 275550000  275,546,388

 6681     1,134,000,000 
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Additional Information
As of June 30, 2023

Shareholders' Category Shareholders  Shares Held   Percentage

Directors, heir Spouse(s) and Minor Children

Duraid Qureshi  3  518,642,400   45.74 

Sultana Siddiqui  2  8,263,832   0.73 

Mazhar Ul Haq Siddiqui  1  12   0.00 

Mehtab Akbar Rashdi  1  12   0.00 

Asif Yasin Malik 1  12   0.00 

Mrs. Khush Bakht Shujaat 1  12   0.00 

Sohail Ansar  1  1,200   0.00 

Shunaid Qureshi  2  61,038,744   5.38 

Muhammad Ayub 1  12,000   0.00 

Associated Companies, Undertakings and related parties -  -   -
    

Executives -  -   - 

Public Sector Companies and Corporations -  -   - 

Banks, Development Finance Institutions, Non-Banking
Finance Companies, Insurance,
Takaful, Modaraba and Pension Funds 9    136,570,850   12.04 
 
Mutual Funds   
 16  65,860,607   5.81
General Public   
a. Local 6584  251,619,249   22.19  
b. Foreign 5  192,000   0.02  

Foreign Companies 1  6,000   0.00 
Others 53  91,793,070   8.09  

Totals  6681  1,134,000,000   100.00 

Shareholders holding 10% or more voting interest Share Held Percentage

Mr. Duraid Qureshi    518,642,400   45.74  
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Corporate Calendar

MEETINGS DATE
 
Audit Committee Meeting to consider and approve the annual audited accounts of the
Company for the year ended June 30, 2022 Sep 19, 2022
 
Board of Directors Meeting to consider the annual audited accounts of the Company
for the year ended June 30, 2022 Sep 19, 2022
 
18th Annual General Meeting to consider accounts of the Company for the
year ended June 30, 2022 Oct 25, 2022
 
Audit Committee Meeting to consider accounts of the Company for the Quarter ended
September 30, 2022 Oct 26, 2022
 
Board of Directors Meeting   to consider accounts of the Company for the Quarter ended
September 30, 2022 Oct 26, 2022
 
Human Resource and Remuneration Committee Meeting to consider and discuss
employees and remuneration matters   Feb 28, 2023
 
Audit Committee Meeting to consider accounts of the Company for the half year ended
December 31, 2022 Feb 28, 2023
 
Board of Directors Meeting to consider accounts of the Company for the half year ended
December 31, 2022 Feb 28, 2023
 
Corporate Briefing session for the year 2022 Mar 01, 2023

 
Audit Committee Meeting to consider accounts of the Company for the Quarter ended
March 31, 2023 Apr 27, 2023
 
Board of Directors Meeting to consider accounts of the Company for the Quarter ended
March 31, 2023 Apr 27, 2023
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Six Years At A Glance
Key Financial Data      

OPERATING DATA      

 2018 2019 2020 2021 2022 2023

      

Revenue-Net  4,609,478,886   3,979,099,138   3,679,468,088   4,327,326,066   6,018,969,888   6,825,586,346 

Cost of production  (2,853,147,800)  (3,495,240,846)  (2,756,142,547)  (2,766,997,559)  (3,454,551,987)  (3,540,102,628)

Transmission Cost  (177,878,025)  (193,223,194)  (139,069,102)  (90,436,188)  (100,165,940)  (126,696,002)

Gross profit  1,578,453,061   290,635,098   784,256,439   1,469,892,319   2,464,251,961   3,158,787,716 

      

PROFIT AFTER TAXATION      

(Loss)/Profit before taxation  812,155,067   (454,725,557)  (136,120,065)  1,107,143,492   1,514,839,878   2,439,816,835 

Taxation  (82,661,579)  (81,157,536)  22,881,574   (92,746,807)  (150,934,865)  (290,578,261)

Profit after taxation  729,493,488   (535,883,093)  (113,238,491)  1,014,396,685   1,363,905,013   2,149,238,574 

      

Financial Ratios      

   2018 2019 2020 2021 2022 2023

Current Ratios  4.68   2.25   2.85   3.40   3.11   6.43 

Quick ratio  4.65   2.24   2.83   3.38   3.10   6.41 

Debt/ Equity Ratio  0.31   0.53   0.44   0.18   0.09   0.02 

Cash available per share- Rs. (Re-stated)*   0.15   0.13   0.12   0.31   0.74   0.39 

Return on equity - %   19.75   (16.97)  (3.71)  24.96   26.76   29.66 

Share Price per share - Rs.  8.09   3.17   12.55   8.02   7.12   5.84 

Break-up value per share - Rs. (Re-stated)*  3.26   2.78   2.69   3.58   4.49   6.39 

Gross Profit / (Loss) to Sales - %  34.24   7.30   21.31   33.97   40.94   46.28 

Cost of Production To Sales- %  61.90   87.84   74.91   63.94   57.39   51.87 

Administrative Expenses to Sales - %  11.50   12.54   12.91   11.80   9.70   12.97 

Net profit / (Loss) to Sales - %  15.83   (13.47)  (3.08)  23.44   22.66   31.49 

Interest Cover - number of times  28.38   (2.27)  0.43   12.03   21.65   53.97 

Debtors Turnover (number of days)   138   161   173   155   127   132 

Price earning ratio (Re-stated)*  12.58   (6.71)  (125.68)  8.97   5.92   3.08 

Turn Over to Total Asset Ratio   0.86   0.71   0.77   0.82   0.91   0.84 

Earnings/(Loss) per share Rs. (Re-stated)*  0.64   (0.47)  (0.10)  0.89   1.20   1.90 

* Calculated using 1,134,000,000
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EPS vs Share Price

Breakup Value Per Share 
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Independent Auditor’s Review Report

To the members of Hum Network Limited

Review Report on the Statement of Compliance contained in Listed 
Companies (Code of Corporate Governance) Regulations, 2019
We have reviewed the enclosed Statement of Compliance with the Listed Companies (Code of Corporate Governance) 
Regulations, 2019 (the Regulations) prepared by the Board of Directors of HUM Network Limited (the Company) for the year 
ended 30 June 2023 in accordance with the requirements of regulation 36 of the Regulations. 

The responsibility for compliance with the Regulations is that of the Board of Directors of the Company. Our responsibility is to 
review whether the Statement of Compliance reflects the status of the Company’s compliance with the provisions of the 
Regulations and report if it does not and to highlight any non-compliance with the requirements of the Regulations. A review is 
limited primarily to inquiries of the Company’s personnel and review of various documents prepared by the Company to comply 
with the Regulations. 

As a part of our audit of the financial statements we are required to obtain an understanding of the accounting and internal control 
systems sufficient to plan the audit and develop an effective audit approach. We are not required to consider whether the Board 
of Directors’ statement on internal control covers all risks and controls or to form an opinion on the effectiveness of such internal 
controls, the Company’s corporate governance procedures and risks. 

The Regulations require the Company to place before the Audit Committee, and upon recommendation of the Audit Committee, 
place before the Board of Directors for their review and approval, its related party transactions. We are only required and have 
ensured compliance of this requirement to the extent of the approval of the related party transactions by the Board of Directors 
upon recommendation of the Audit Committee. 

Based on our review, nothing has come to our attention which causes us to believe that the Statement of Compliance does not 
appropriately reflect the Company's compliance, in all material respects, with the requirements contained in the Regulations as 
applicable to the Company for the year ended 30 June 2023. 

EY Ford Rhodes
Chartered Accountants 
Place: Karachi
Date: September 27, 2023
UDIN Number : CR202310120ljVAv7kqQ
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Statement Of Compliance With The Listed
Companies (Code Of Corporate Governence)
Regulations, 2019 (“The Regulations”)

Category Name

Independent director Mr. Sohail Ansar
 Mr. Muhammad Ayub Younus Adhi

Non-executive directors Mr. Mazhar ul Haq Siddiqui
 Mr. Shunaid Qureshi
 Mrs. Mahtab Akbar Rashdi
 Lt. Gen.(R) Asif Yasin Malik
 Ms. Khush Bakht Shujat

Executive directors Ms. Sultana Siddiqui
 Mr. Duraid Qureshi

Female directors Ms. Sultana Siddiqui
 Mrs. Mahtab Akbar Rashdi
 Ms. Khush Bakht Shujat

Six (6)Male

Three (3)Female

HUM Network Limited (“the Company”)

for the year ended June 30, 2023

The Company has complied with the requirements of the Regulations in the following manner:

1. The total of number of directors are 09 as per the following (As at June 30,2023): 

2. The composition of the board is as follows (As at June 30, 2023):

3. The directors have confirmed that none of them is serving as a director on more than seven listed companies, including this 

Company; 

4. The Company has prepared a code of conduct and has ensured that appropriate steps have been taken to disseminate it 

throughout the Company along with its supporting policies and procedures;

5. The Board has developed a vision/mission statement, overall corporate strategy and significant policies of the Company. 

The Board has ensured that complete record of particulars of the significant policies along with their date of approval or 

updating is maintained by the Company;

6. All the powers of the Board have been duly exercised and decisions on relevant matters have been taken by 

Board/Shareholders as empowered by the relevant provisions of the Companies Act, 2017 (the Act) and these Regulations;

7. The meetings of the Board were presided over by the Chairman. The Board has complied with the requirements of the Act
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DURAID QURESHI
Chief Executive

MAZHAR-UL-HAQ SIDDIQUI
Chairman & Director

Date:   September  25, 2023
Place:   Karachi

 and the Regulations with respect to frequency, recording and circulating minutes of meeting of Board.

8. The Board has a formal policy and transparent procedures for remuneration of directors in accordance with the Act and the 

Regulations;

9. The Company is compliant with the requirements of Directors’ Training Program provided in these Regulations. All the 

Directors except one have either attended the required training in prior years or stand exempted, as per criteria mentioned 

in the Code;

10. The Board has approved appointment of Chief Financial Officer, Company Secretary and Head of Internal Audit, including 

their remuneration and terms and conditions of employment and complied with requirements of the Regulations;

11. Chief financial officer and chief executive officer duly endorsed the financial statements before approval of the Board;

12. The Board has formed committees comprising of members given below:

 

13. The terms of reference of the aforesaid committees have been formed, documented and advised to the committee for 

compliance;

14. The frequency of the meetings of the committees were as follows: 

a. Audit Committee – Four [4] meetings during the financial year ended June 30, 2023.

b. Human Resource and Remuneration Committee – Two [2] meetings during the financial year ended June 30, 2023.

15. The Board has set up an effective internal audit function with the support of an outsourced the internal audit function to M/s. 

KPMG Taseer Hadi & Co. Chartered Accountants who are considered suitably qualified and experienced for the purpose and 

are conversant with the policies and procedures of the Company;

16. The statutory auditors of the company have confirmed that they have been given a satisfactory rating under the Quality 

Control Review program of the Institute of Chartered Accountants of Pakistan and registered with Audit Oversight Board of 

Pakistan, that they and all their partners are in compliance with International Federation of Accountants (IFAC) guidelines on 

code of ethics as adopted by the Institute of Chartered Accountants of Pakistan and that they and the partners of the firm 

involved in the audit are not a close relative (spouse, parent, dependent and non-dependent children) of the chief executive 

officer, chief financial officer, head of internal audit, company secretary or director of the company;

17. The statutory auditors or the persons associated with them have not been appointed to provide other services except in 

accordance with the Act, these Regulations or any other regulatory requirement and the auditors have confirmed that they 

have observed IFAC guidelines in this regard; and

18. We confirm that all requirements of regulations including 3, 6, 7, 8, 27, 32, 33 and 36 of the Regulations have been complied with.

a. Audit Committee

 Mr. Sohail Ansar – Chairman (Independent)

 Mr. Shunaid Qureshi (Non-Executive)

 Mrs. Mahtab Akbar Rashdi (Non-Executive)

 Lt. Gen. (R) Asif Yasin Malik (Non-Executive)

b. Human Resource and Remuneration Committee

 Mr. Sohail Ansar – Chairman (Independent)

 Ms. Sultana Siddiqui (Executive)

 Mrs. Mahtab Akbar Rashdi (Non-Executive)

HUM NETWORK LIMITED

Annual Report 2023

Page 37



I am pleased to present the annual review as the Chairman of the Board of Directors of HUM Network Limited for the year ended 
June 30, 2023. 

During the year under review, the economy sustained a subdued performance. However, HUM Network’s unwavering 
commitment to competence and financial discipline aided us to gracefully navigate these most formidable challenges. In the face 
of adversity, Your Company not only experienced revenue growth but also achieved impressive profits. These remarkable 
accomplishments stand as a testament that the Board has performed their duties diligently while upholding the values and 
interest of the shareholders of the Company.

The Board of directors comprise of a rich mix of experience and expertise in the field of entertainment industry, finance and 
compliance. BOD members are well aware of their responsibilities while ensuring adequate policies and measures are in place 
which are in line with the vision of HNL. 

Furthermore, the BOD has ensured that the financial disclosures are accurate and truly represent the affairs of the company. This 
accountability is enforced by the International Financial Reporting Standard (IFRS), Companies Act, 2017, Listing Regulations 
and others relevant laws and regulations. We have designed our corporate governance structure to ensure maximum compliance 
with legal and regulatory framework and meeting the information needs of our stakeholders. The Board has fulfilled all of their 
mandatory responsibilities including providing strategic direction to the management and ensuring compliance with all legal and 
regulatory requirements by the management of the Company.

The Board is constituted of Audit Committee and Human Resource and Remuneration Committee. These committees provided 
valuable input and assistance to the Board. The Audit Committee particularly focused on detailed review of financial statements 
and effectiveness of internal controls. Further, an annual evaluation of the Board of Director’s overall performance is conducted 
to ensure compliance with the requirement of the Code of Corporate Governance and the Companies Act, 2017. On the basis of 
the feedback received through this mechanism overall role of the Board has been found to be effective. 

I would like to appreciate and thank my fellow board members, shareholders, all our employees, lenders and loyal viewers for 
their continued efforts and support.
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Directors’ Report
The Directors of Hum Network Limited (HNL) are pleased to present the Annual Report together with the Company’s audited 
financial statement for the year ended 30 June 2023. 

Financial Performance
The financial performance of your Company for the year ended June 30, 2023 is summarized below:

In our unwavering pursuit of comprehensive growth and the expansion of our entertainment, news and current affairs, we remain 
committed to exceeding the expectations of our valued stakeholders. During the year, our net profits increased by staggering 
58% from last year due to positive growth in all revenue streams especially in hum news and digital media sector revenues.

Throughout FY 2023, we made substantial investments in both our existing and novel ventures, driven by a robust diversification 
strategy. This strategic direction is guided by our overarching vision, one that is committed to fortifying our position in the present 
and harnessing the potential of future opportunities.

Principal Activities
HNL distinguishes itself as a leading media network in Pakistan, committedly providing entertainment for nearly two decades. 
HUM, as a brand, has earned unparalleled admiration in Pakistan's media landscape, touching the lives of millions through its 
diverse range of channels and extensive distribution platforms worldwide, encompassing films, news, digital media, print, and 
live events.

Our broadcasting portfolio boasts an array of satellite channels, including HUM TV, HUM News, HUM Sitaray, HUM Masala in 
addition to our international channels, each beaming its captivating content to our audience globally. Amongst the most 
promising additions during the year, the most notable change involves the recent inclusion of Ten Sports, a renown sports 
channel, further diversifying our portfolio while broadening our range of content and offerings.

Beyond these stellar satellite channels, HNL places a strong emphasis on its diverse business divisions, encompassing Films, 
Digital Media, and Print Media, to create an exciting and dynamic range of offerings. 

The External Environment
Our company thrives within a dynamic and fiercely competitive landscape, where innovation, constant change, and the allocation 
of resources vary significantly among players in each business segment.

The landscape of the advertising industry is constantly evolving, presenting greater challenges as advertisers seek ever more 
innovative means to enhance their return on investment. Under current environment of financial pinch, the majority of 
multinational companies have diligently streamlined their advertising budgets. However, our network is uniquely poised to not 
only navigate this intensifying competitive arena but also sustain our market share, a testament to our strategic prowess and 
adaptability.

Operational Performance
The network has managed to assert its dominance in the current year by entering into new business ventures, updated approach towards 
changing economic landscape all while achieving growth in operational revenues, viewership, and Television Rating Points (TRPs).

Particulars                      Unconsolidated Financial Statements         Consolidated Financial Statements
 2023 2022 2023 2022
Revenue from 6,825,586,346     6,018,969,888 7,567,863,940  6,544,962,442
operations 
Other income 621,870,324         84,936,683 488,815,703          24,041,652
Total Income 7,447,456,670    6,103,906,571   8,056,679,643   6,569,004,094
Total expenses (5,007,639,835)  (4,589,066,693)  (5,842,197,693) (5,022,044,745)
Profit before tax 2,439,816,835    1,514,839,878 2,214,481,950 1,546,959,349
Taxation (290,578,261)    (150,934,865) (296,715,144)    (151,853,694)
Profit after tax 2,149,238,574    1,363,905,013 1,917,766,806   1,395,105,655
EPS  1.9 1.20 1.72 1.25
  (restated)  (restated)
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Hum TV
Over the years, HUM TV has persistently been at the forefront of the entertainment industry, crafting compelling stories brought 
to life by talented ensembles that seamlessly blend exceptional writing, direction, and performances. This unwavering dedication 
has struck a deep chord with our viewers, drawing them into captivating narratives that illuminate the daily struggles of ordinary 
people while shedding light on pressing societal issues of our time. 

In the present year, HUM TV has once again gifted our audience a rich tapestry of Pakistani dramas, soaps, and engaging tales. 
Notably, several dramas have taken the TRP charts by storm, including "Meesni," "Yunhi," "Muhabbat Gumshuda Meri," "Jhok 
Sarkar," and "Fareb," all of which have become prime-time sensations. With finesse, we address falsehoods, religious duplicity, 
feudalism, and infrastructure inadequacies while shining a spotlight on stories of power, politics, and justice.

Amongst most notable addition to screen this year, the enchanting storytelling of "Fairy Tale" captured the hearts of our audience 
to such an extent that we had to bring the cast back for a second season. This decision is a testament to the profound impact 
the show has had on its devoted fan base. 

Hum News
In times when misinformation is rampant, the access to truth becomes an imperative, Hum News has risen amongst the ranks of 
leading News channels for its steadfast dedication in providing impartial and evidence-based news. We prioritize data-driven 
journalism to ensure our audience stays well-informed with accurate and essential information

Our channel, committed to providing viewers with the latest and most relevant information, has recently unveiled a lineup of new 
shows hosted by some of the most respected and renowned anchorpersons in the industry. These seasoned journalists bring a 
wealth of experience and expertise to the screen, offering viewers a fresh perspective on current events and in-depth analysis of 
pressing issues.

Hum Sitaray
The channel is positioned as a hybrid channel offering both narrative as well as format-based entertainment shows. The content 
mix consists of Dramas, Soap operas, fashion lifestyle shows, Celebrity talk shows and international contents.

Hum Masala
Over the years HUM MASALA has truly become a household favorite, captivating audiences with their cherished celebrity chefs 
all the while consistently presenting exciting new culinary creations. During the year, HUM Masala presented a number of new 
cooking and informative shows while introducing new recipes, professional chefs, health consultants that made the channel a 
favorite of millions globally. 

The "Masala Family Festival," the biggest family event in Pakistan, took place in Karachi and Lahore, serving as the focal point 
for celebrating HUM MASALA's 16th anniversary as South Asia's premier 24-hour cooking channel. The festival showcased a 
vibrant mix of musical performances, comedy acts, live cooking demonstrations, dancing and singing competitions, and a 
chance for attendees to interact with their beloved celebrity chefs.

Ten Sports 

Ten sports, newest addition to HUM Network portfolio, boasts a diverse lineup of events, from high-octane team competitions to 
individual sporting showcases, ensuring there's something for every fan. We're excited to bring you closer to your favorite 
athletes, coaches, and sports personalities, providing unprecedented access and insights into their journeys.

Digital Media Division
The HUM Network's Digital Media division has diligently upheld our formidable presence across all key social media platforms 
including Facebook, Instagram, Twitter, and Youtube, a testament to the company's highly targeted and effective Social Media 
Strategy. We remain appreciative of all our digital partners for sponsoring our Awards shows and Dramas serials. 

Direct sales (local web advertisers) have been another business avenue that has continued to grow significantly this year as we 
have open opportunities for digital sponsorship. 

During the year "Fairy Tale" emerged as one of the most beloved shows, prompting trends and hashtags throughout social media 
platforms. 
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Hum Films
In the vibrant world of HUM Films, where the magic of storytelling unfolds on the grand canvas of the silver screen, our primary 
mission is to whisk you away into a captivating realm of narratives. 

During the year HUM Films showcased multiple blockbusters, including "John" a twist to crime dramas whereas hit release of 
Eid, "Money Back Guarantee," a riotous comedy that will have you laughing until your sides ache. Another notable blockbuster, 
"Teri Meri Kahaniyaan" weaved together tales of destiny, love, and the complexities of human relationships.

These movies are our way of sharing relatable and captivating stories, ones that will leave an indelible mark on your cinematic 
journey.

Bridal Couture Week (BCW)
HUM Bridal Couture Week, which has been held annually since 2010, is the nation's most lavish and high-profile bridal event. 
This season's collection enveloped fans in the world of beauty, style, and pure couture magnificence, with its delicately 
embroidered lehengas and painstakingly made sherwanis.

For all the fashion lovers and brides-to-be seeking inspiration, HUM Bridal Couture Week offers an unparalleled experience with 
glamorous lineup of celebrities walked the ramp for numerous brands. 

Hum Awards 
During the month of September 2022, a glittering extravaganza unfolded as the 8th Hum Awards took center stage, a vibrant 
celebration of excellence in music, fashion, and the captivating world of Hum Television Dramas throughout 2021-22. This 
star-studded event unfolded on the international stage of Canada and was broadcasted on Hum TV in December 2022, bringing 
the magic to screens around the world.

However, the glamour wasn't the only highlight of the evening. In a heartfelt act of corporate social responsibility (CSR), a portion 
of the awards' ticket revenue was devoted to aiding the victims of the devastating 2022 Pakistan floods, demonstrating that the 
power of art and entertainment can touch lives and make a difference.

Hum Women Leaders Awards
In February 2023, the illustrious Jinnah Convention Center in Islamabad was ablaze with the brilliance of the fourth edition of the 
Hum Women Leaders Awards. This grand event celebrated the achievements of extraordinary women, both on a national and 
international stage, who have excelled in diplomacy, social work, education, healthcare, human rights, and journalism.

The ceremony was an enchanting gathering, graced by the presence of none other than President Dr. Arif Alvi himself, along with 
a constellation of notable dignitaries and public figures from Pakistan. It was an evening that radiated inspiration and 
empowerment.

Human Resource Management 
The Network views its human resource as the most valuable asset and pays special attention towards developing an atmosphere 
which fosters growth, high performance, adherence to organizational values and business ethics. 

Core Values
HUM Network Limited is continuously striving to provide an enabling corporate and social work environment to its employees as 
this helps them to work in complete harmony in a healthy and professional way.

For this very purpose the HUM Network Family has developed the following core values.

1. Integrity & Honesty
2. Respect for All
3. Commitment/Dedication/ Ownership
4. Accountability & Objectivity
5. Team Work
6. Discipline
7. Safety/Health & Hygiene

We adhere to the above core values in all the initiatives that we undertake as this helps in promoting a culture of fairness, 
objectivity and teamwork.
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Risk Management 

Our company boasts a reliable Risk Management framework designed not only to identify and assess potential risks but also to 
recognize advancement opportunities. This comprehensive system is meticulously crafted to enhance transparency, safeguard 
our business objectives, and fortify our competitive edge.

In the ever-evolving landscape of our industry, we recognize the significance of addressing not only internal but also external and 
regulatory risks. Our risk framework plays a pivotal role in quantifying our exposure and potential impact at a company-wide level. 
This approach ensures that we are well-prepared to navigate the challenges and capitalize on the opportunities that come our 
way.

 Industry Risk
 Entertainment industry is highly competitive with ever changing audience demands and trends creating an environment of 

stiff competition with domestic as well as international players all competing for the audience time. 

 With increasing availability of affordable internet plans, smart phones and laptops, digital media sector has ballooned to new 
heights piquing the interest of many new entrants in the industry along with ever increasing migration of media sponsors to 
digital media from television. In response to rapid growth in digital sphere, the Company has developed a digital media 
strategy to make most of this opportunity.

 External Risk
 The advertisement revenues of the media industry are inextricably linked to the economic growth of the country. Poor 

macro-economic environment can adversely impact the advertising revenues of the Company, which is the largest 
component of our revenues. 

 Higher inflation rates coupled with record high monetary rates have severely increased the cost of doing business. Further 
our country has a running Current Account Deficit (CAD) which heavily impacts PAK-USD currency disparity and fluctuation. 
Any further disturbance in any of these factors will have a massive impact on our declining economy, thus affecting our 
revenues and expenses. 

 Regulatory Risk
 Any changes in law and regulations could have a material impact on the revenues and cost of doing business for the 

Company.

Cash Flow and Liquidity 
 
The Company is constantly monitoring the cash flows to ensure overall liquidity. The Company was able to manage its operating 
cash flows by ensuring tight credit controls and reduced indirect costs over the course of the year. The Company also managed 
to reap interest and foreign exchange rates gains taking advantage of hedging opportunities.

Corporate Social Responsibility
The board is committed to Corporate Social Responsibility (CSR) and integration of sound social practices in Company’s 
day-to-day business activities.

This year, our company has taken up on itself to make a meaningful contribution in the lives of underprivileged children by taking 
responsibility of their education. Education is a powerful tool for breaking the cycle of poverty and providing hope for a brighter 
future, unfortunately, many children in our community lack access to quality education due to financial constraints. 
Understanding the need, HUM Network has made a generous amount of donation in addition to committing a portion of each 
year’s annual net profits for the education of underprivileged children. The donations made shall be utilized to support 15 schools 
in Karachi, adopted by Momina & Duraid Foundations to provide quality education to underprivileged children. 

In 2022 our country suffered one of the worst devastations caused by floods during the extended monsoon seasons. Along with 
the tragic loss of human life which was reported to be over a thousand, the floods had swept away livestock, crops and 
infrastructure worth billions. HUM Network initiated a flood relief campaign ‘HUMDard’ in association with Momina & Duraid 
Foundation where we conducted a telethon on September 4, 2022 live from Karachi and Islamabad to raise funds and relief 
goods for the flood affected. The management and the employees of HNL also donated their one-day salaries for the relief efforts.

As a part of our annual CSR activity, HNL collaborated with Fatimid Foundation and conducted a blood donation drive. It proved 
to be a great success and HUM family members participated actively in the event.

This year on Independence Day, HUM Network Limited launched a campaign HUMSE PAKISTAN, sharing a compelling message 
of optimism, cooperation and unity in overcoming challenges faced by our nation. This campaign aims to showcase the inspiring 
narratives of ordinary Pakistanis who have proactively initiated positive transformations within their communities.
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Employee Training & Development
As part of our annual appraisal exercise, each employee is assessed and counseled on individual basis. Training sessions are 
arranged on the basis of needs identified which creates growth opportunities for employees and provide us with highly motivated 
and trained resource.

Status Of The Board During The Year
The term of Board expired on August 22, 2020 and fresh election was scheduled for August 2020. Since the number of eligible 
candidates were equal to the number of directors fixed for election, the Company made the announcement on August 13, 2020 
under section 159(4) of the Companies Act, 2017. The aforesaid election of directors was questioned by the ineligible candidates. 
Consequently, the elected directors also filed a Suit. The Honorable Sindh High Court through Order dated: 21.08.2020 has 
directed the Company that the elections scheduled to be held on August 22, 2020 would be postponed and rescheduled subject 
to the final decision by the learned single Judge of CMA No. 6787 of 2020 in Suit No. 968/2020. The final decision of the court is 
still awaited.

However, upon clarification from the SECP and after placing said clarification on record with the Honorable High Court of Sindh, 
the Company proceeded with the previous Board to carry out its statutory functions till the final decision of the Honourable court 
and appointment of their successors.  

Future Prospects & Challenges
Political instability and economic turmoil continue to ravage the economic growth in Pakistan. In addition, declining exports, a 
balance of payments crisis and sinking exchange rate has discouraged foreign investment while making it difficult for local 
businesses to operate. We hope the expected elections will create a more stable and predictable economic environment for 
businesses and investors.

We also view that the future of the entertainment industry undeniably hinges on the transformative power of digital media and 
over-the-top (OTT) streaming services. These dynamic forces are reshaping the landscape, offering a tantalizing glimpse into 
what lies ahead. As industry leaders, we recognize the boundless potential and are unwaveringly focused on harnessing it for 
several compelling reasons.

Through HUM News we have an opportunity to evolve and thrive in the digital age by embracing innovation, upholding journalistic 
standards, and responding to the changing needs and preferences of our audiences. As long as we continue to provide credible, 
diverse, and engaging content, our future prospects remain positive.

In light of these circumstances, our company's management is diligently focusing on a multifaceted strategy. This includes 
diversifying our income sources, optimizing cost structures, enhancing operational efficiency, and ramping up our sales 
endeavors. The recent acquisition of Ten sports is a step towards achieving the diversification which presents an exciting 
opportunity for significant revenue growth. With the ever-increasing demand for sports content, we are optimistic that this 
strategic move positions us to tap into a thriving market.

Our immense pride in HUM Network's esteemed status as a premier entertainment provider, built through years of unwavering 
dedication and hard work, fuels our commitment. We are resolutely dedicated to delivering a premium entertainment experience 
that delights both our cherished viewers and valued stakeholders.

Credit Rating
The Pakistan Credit Rating Agency Limited (PACRA) maintained the long-term and short-term entity ratings of Hum Network 
Limited at "A+" and "A1", respectively. These ratings denote a low expectation of credit risk and the network’s established market 
position.

Board Composition & Remuneration
Composition of the Board and the names of members of Board Committees may be referred to Statement of Compliance with 
CCG.

Furthermore, the Board of Directors has a formal policy and transparent procedures for remuneration of its directors in 
accordance with Companies Act 2017 and the Listed Companies (Code of Corporate Governance) Regulations 2019.

Pattern Of Shareholding
Pattern of shareholding as on June 30, 2023 is annexed with the annual report.
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Meeting Of The Directors 
During the year, four [4] Board of Directors, four [4] Audit Committee and two [2] Human Resource & Remuneration (HR & R) 
Committee meetings were held. 

Attendance by each Director was as follows:

Auditors
The present auditors Messer EY Ford Rhodes Chartered Accountants shall retire and may be considered for re-appointment for 
the year 2023-24.

Corporate Governance And Financial Reporting Framework
• The financial statements, prepared by the management of the company, present fairly its state of affairs, the result of its 

operations, cash flows and changes in equity.
• Proper books of accounts have been maintained by the Company.
• Appropriate accounting policies have been consistently applied in preparation of financial statements and accounting 

estimates are based on reasonable and prudent judgments. 
• International Financial Reporting Standards, as applicable in Pakistan, have been followed in preparation of financial 

statements.
• Key operating and financial data for the last six years is annexed.
• The value of investments of Provident Fund operated by the Company as at June 30, 2023 (unaudited) is Rs. 364,956,299 

[June 30, 2022 - (audited): Rs. 274,277,068].
• The system of internal control is sound in design and has been effectively implemented and monitored.
• There are no significant doubts upon the Company’s ability to continue as a going concern.
• There has been no material departure from the best practices of corporate governance, as detailed in the listing regulations.
• There has been no departure from the best practices of transfer pricing.
• Outstanding taxes and levies are given in the Notes to the Financial Statement.
• Trading of shares by the Chief Executive Officer, Directors, Chief Financial Officer and Company Secretary, their spouse and 

minor children: 

Name of Director Board of Directors
 Attendance

Audit Committee
Attendance

Human Resource and
 Remuneration

Mr. Mazhar-ul-Haq Siddiqui 4 - -

Ms. Sultana Siddiqui 2 - 1

Mr. Sohail Ansar 3 3 2

Mrs. Mahtab Akbar Rashdi 4 4 2

Mr. Shunaid Qureshi 1 1 -

Ms. Khush Bakht Shujat 4 - -

Lt. Gen. (R) Asif Yasin Malik 4 4 -

Mr. Duraid Qureshi 4 - -

Muhammad Ayub Younus Adhi 3 - -

  Acquisition Transfer

CEO - -

Director – Ms. Sultana Siddique 8,000,000 -

CFO & Company Secretary - -

Spouses & Minor Children - -
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Dividend And Appropriations
During the fiscal year ended June 30, 2023, the Company has not declared any cash dividend however bonus shares were issued 
in proportion of 2 shares for every 10 shares held. 

The Board is not proposing a final payout to the shareholders with a resolve to utilize this growth in revenue and operations by 
directing the funds available with the Company to materialize Board’s plans of growth along with achieving our vision of 
becoming the largest entertainment organization. 

September 25, 2023     
Karachi 

DURAID QURESHI
Chief Executive

MAZHAR-UL-HAQ SIDDIQUI
Chairman & Director
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On behalf of the Board of Directors, we are pleased to submit the Annual Consolidated Financial Statements along with the 
Auditor’s Report thereon for the year ended June 30, 2023.

The consolidated financial statements comprise of group companies consisting of;

For the financial year ended June 30, 2023 the group recorded revenue of Rs. 7,568 million (June 30, 2022: Rs. 6,545 million) and 
profit after tax of Rs. 1,918 million (June 30, 2022: Rs. 1,395 million). The results translate into earnings per share of Rs. 1.72 (FY 
2022 – restated: Rs. 1.25).

The Directors’ Report on HUM Network Limited for the year ended June 30, 2023 has been separately presented in the annual 
report.

On behalf of the Board of Directors, 

September 25, 2023
Karachi 

Report Of The Directors On Consolidated
Financial Statements

DURAID QURESHI
Chief Executive

MAZHAR-UL-HAQ SIDDIQUI
Chairman & Director

Company Region Relationship Shareholding %

Skyline Publications (Private) Limited Pakistan Subsidiary 100%

HUM TV Inc. Pakistan Subsidiary 100%

HUM Network FZ LLC Dubai Subsidiary 100%

HUM Network UK Limited United Kingdom Subsidiary 100%

HUM Co. (Private) Limited Pakistan Subsidiary 100%

HUM Mart (Private) Limited Pakistan Subsidiary 70%

Tower Sports (Private) Limited Pakistan Subsidiary 100%
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Code of ethics & business practices
1.   Introduction
1.1 The provisions of this Code as set forth are mandatory, and full compliance is expected under all circumstances. The Code 

affirms the Company’s commitment to uphold high moral and ethical standards and specifies the basic norms of behavior 
for those who are involved in representing the Company i.e. every director or every employee or other person(s) associated 
or working with the Company (hereinafter collectively referred to as “Members or We or Us or Our”).

1.2 Failure to comply with the Code can result in consequences for both the individual and the Company. The Company can 
impose appropriate discipline which may include discharge for violations of the Code. Furthermore, conduct that violates 
the Code may also violate federal or provincial law and could subject both the Company and the individual to prosecutions 
and legal sanctions.

1.3 All members are responsible for complying with the Code. Any director or employee who becomes aware of a violation or 
possible violation of the Code must report that information immediately to his/her superior or a senior officer of the 
Company or the audit committee of the Board of Directors. It is a violation of the Code to discriminate or retaliate against 
any person for reporting such information.

2.  Build Trust and Credibility
2.1 The success of our business is dependent on the trust and confidence we earn from our employees, directors and 

shareholders. We gain credibility by adhering to our commitments, displaying honesty and integrity and reaching Company 
goals solely through honorable conduct. It is easy to say what we must do, but the proof is in our actions. Ultimately, we 
will be judged on what we do.

3.  Compliance with the Law
3.1 Company’s commitment to integrity begins with complying with laws, rules and regulations where we do business. Further, 

each of us must have an understanding of the company policies, laws, rules and regulations that apply to our specific roles. 
If we are unsure of whether a contemplated action is permitted by law or Company policy or in case of any other ambiguity, 
we should seek the advice from the HR Department/HR & R Committee/ Company’s Legal Counsel/ Audit Committee as 
the case may be. We are responsible for preventing violations of law and for reporting to the appropriate person(s) if we see 
possible violations.

3.2 Many of the Company’s activities are subject to complex and changing laws. Ignorance of the law is not a defense. 
Accordingly, Members must diligently ensure that they are aware of, and that their conduct cannot be interpreted as being 
in contravention of laws governing the affairs of the Company.

4.  Confidential and Proprietary Information
4.1 Integral to the Company’s business success is our protection of confidential company information, as well as nonpublic 

information entrusted to us by employees, customers and other business partners. Confidential and proprietary 
information includes such things as pricing and financial data, customer names/addresses or nonpublic information about 
other companies, including current or potential supplier and vendors. We will not disclose confidential and nonpublic 
information without a valid business purpose and proper authorization.

4.2    Certain records, reports, papers, processes, plans and methods of the Company or to which the Company has been 
permitted access are considered to be secret and confidential by the Company or the party who has permitted access 
thereto, and employees and Directors are prohibited from revealing information concerning such matters without proper 
authorization.

4.3     Directors, individuals, clients, agencies, investors and the public should have information about the Company as is 
necessary for them adequately to judge the Company and its activities. The Company believes that full and complete 
reporting to governmental agencies and the provision of information to the public as required constitutes a responsible and 
workable approach to disclosure. However, the Company except as required by law, will not disclose information important 
to its competitive effectiveness or which might violate the private rights of individuals, enterprises or institutions. Employee 
and Directors are therefore prohibited from discussing or disclosing any secret or confidential information about the 
Company or in the possession of the Company unless such disclosure has been authorized by the Board of Directors and 
/or as required by the law. 

4.4  All member shall comply with Company’s  policies and procedures relating to the retention and orderly destruction of the 
Company’s documents.
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4.5 It is important that we respect the proprietary rights of others. We will not acquire or seek to acquire improper means of a 
competitor’s trade secrets or other proprietary or confidential information. We will not engage in unauthorized use, copying, 
distribution or alteration of software or other intellectual property.

5.  Use of Company Resources/Property 
5.1  The employees and directors will always maintain in good condition Company property/resources, which may be entrusted 

to them for official use during the course of employment and shall return all such property to the Company prior to 
relinquishment of her/his charge, failing which the cost of the same will be recovered by the Company.

5.2  Company resources, including but not limited to the materials, assets (moveable or immoveable), intellectual property, 
equipment, electronic devices, telephones, fax machines, emails, WhatsApp, mobile/cell phones, mobile sims, computers, 
laptops, internet connections/devices, social media accounts, digital platforms, data and information etc. (“Company 
Property”) are provided for company business use only and no personal use is permissible.

5.3 All employees and those who represent the Company are trusted to behave responsibly and use good judgment to 
conserve company resources and properties. Head of the departments (HOD) are responsible for the resources assigned 
to their departments and are empowered to resolve issues concerning their proper use.

5.4  No employee shall be allowed or permitted to use Company Property in the conduct of an outside business or in support 
of any religious, political or other outside daily activity, except for company-requested support to nonprofit organizations. 
Company will not solicit contributions nor distribute non-work related materials.

5.5  In order to protect the interests of the Company and/or other employees or associated person or undertakings, the 
Company reserves the right to monitor or review all data and information contained on an employee’s company-issued 
computer or electronic device, the use of the Internet or Company’s intranet. Company will not tolerate the use of Company 
Property or other resources to create, access, store, print, solicit or send any materials that are harassing, threatening, 
abusive, sexually explicit or otherwise offensive or inappropriate in any manner whatsoever.

6. Create a Culture of Open and Honest Communication
6.1  At the Company everyone should feel comfortable to speak his or her mind, particularly with respect to ethics concerns. 

Head of departments have a responsibility to create an open and supportive environment where employees feel 
comfortable raising such questions. We all benefit tremendously when employees exercise their power to prevent mistakes 
or wrongdoing by asking the right questions at the right times.

6.2  Employees are encouraged, in the first instance, to address such issues with their managers/superior, as most problems 
can be resolved swiftly at this stage. If for any reason that is not possible or if an employee is not comfortable raising the 
issue with his or her manager/HOD , HR does operate with an open-door policy.

7. Gifts and Entertainment 
7.1 Members shall not on behalf of the Company, furnish directly or indirectly, expensive gifts or provide excessive 

entertainment or benefits to other persons.

7.2 Members whose duties permit them to do so, may furnish modest gifts, favors and entertainment to persons other than
 public officials, provided all of the following criteria are met:

(a) The gifts are not in form of cash, bonds or other negotiable securities and are of limited value so as not to be capable of 
being interpreted as a bribe, payoff or other improper payment;

(b) they are made as a matter of general and accepted business practice and does not constitute unfair business inducements 
that would violate law, regulation or policies of the Company; 

(c) they do not contravene any laws and are made in accordance with generally accepted ethical practices; and 

(d) if subsequently disclosed to the public, their provision would not in any way embarrass the Company or the recipients or 
reflect negatively on Company’s reputation

 For example, reasonable expenses of the entertainment of current or prospective business associates or customers are 
permissible by employees whose duties embrace the providing of such entertainment, provided prior approval from the 
CEO are obtained and proper accounting is made.

7.3 Members who award contracts or who can influence the allocation of business, who create specifications that result in the 
placement of business or who participate in negotiation of contracts must be particularly careful to avoid actions 
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 that create the appearance of favoritism or that may adversely affect the Company’s reputation for impartiality and fair 
dealing. The prudent course is to refuse a courtesy from a vendor when Company is involved in choosing or reconfirming 
a supplier or under circumstances that would create an impression that offering courtesies is the way to obtain Company 
business.

8. Public Officials
8.1 All dealings between employees or directors of the Company and public officials should be transparent.

8.2 Even the appearance of impropriety in dealing with public officials is improper and unacceptable. Any participation directly 
or indirectly, in any bribes, kickbacks, illegal gratuities indirect contributions or similar payments is expressly forbidden, 
whether or not they might further the business interest of the Company. Maintenance of a high standard of integrity is of 
the utmost importance to the Company.

8.3 Since the furnishing, on behalf of the Company, of even an inexpensive gift or a modest entertainment or benefit to a public 
official may be open to the interpretation that it was furnished illegally to secure the use of his/her influence as public 
official, no such gift, entertainment or benefit may be furnished by an employee or director.

9. Political Contributions
9.1 The use of the Company’s funds, goods or services as contributions to political parties, candidates or campaigns is 

specifically forbidden.

9.2 Contributions include money or anything having value, such as loans, services, entertainment, trips and the use of the 
Company’s facilities or assets. 

10. Personal Gain
10.1 Directors or employees shall not use their status to obtain personal gain from those doing or seeking to do business with 

the Company.

10.2 Except as hereinafter provided, employees and directors should neither seek nor accept gifts, payments, services, fees, 
special valuable privileges, pleasure or vacation trips or accommodations or loans from any persons (except, in the case 
of loans, from persons in the business of lending and then only on conventional terms) or from any organization or group 
that does or is seeking to do business with the Company or any of its affiliates, or from a competitor of the Company or 
any of its affiliates. However, employees and directors may accept modest gifts, favors or entertainment up to the 
maximum limits prescribed by the Board of Directors of the Company from time to time provided that doing so is consistent 
with the tests relating to the furnishing of gifts set forth in section-7.

11. Conflicts of Interest
11.1 Members should avoid situations in which their personal interests conflict or might conflict with their responsibilities 

towards the Company. All such conflicts must be fully disclosed to the employee’s superior or in the case of directors, to 
the audit committee of the Board of directors.

11.2 Members should seek to avoid acquiring any interest or participation in any activities that would tend to:

a. Deprive the Company of the time or attention required to perform their duties properly; or

b. Create an obligation or distraction which would affect their judgment or ability to act solely in the Company’s best interest.

11.3 All members are required to disclose in writing to their supervisors or to the Audit Committee of the Board of Directors all 
business, commercial or financial interests or activities where such interests or activities might reasonably be regarded as 
creating an actual or potential conflict with their duties to the Company. Every employee of the Company who is charged 
with executive, managerial or supervisory responsibility and every Director is required to see that actions taken and 
decision made within his/her jurisdiction are free from the influence of any interests that might reasonably be regarded as 
conflicting with those of the Company.

11.4 If personal financial benefit is improperly gained by an employee or director, directly or indirectly, or through a spouse or 
child or a relative sharing the same residence as the employee or director, as a result of his / her employment or position 
with the Company or by the use or misuse of the Company’s property or of information that is confidential to the 
Company’s business, then the employee or director must account to the Company for any benefit received. Member must 
do more than merely act within the law. They must act in such a manner that their conduct will bear the closest scrutiny 
should circumstance demand that it be examined. Not only actual conflicts of interest but the very appearance of conflict 
should be avoided.
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11.5 Determining whether a conflict of interest exists is not always easy to do. Member with a conflict of interest question 
should seek advice from management. Before engaging in any activity, transaction or relationship that might give rise to a 
conflict of interest, employees must seek review from their managers or the HR department/ Company’s Legal 
Counsel/Audit Committee.

12. Inside Information
12.1 Members shall not use for their own financial gain or disclose for the use of others, inside information obtained as a result 

of their position within the Company.

12.2 Members may find themselves in violation of the applicable securities laws if they misuse information not generally known 
to the public and either trade or induce others to trade in the stock of the Company or in the stock of another Company. 
Specific confidential information would include but not limited to financial information, information concerning acquisitions 
or dispositions of properties and proposed acquisition or mergers with other companies.

12.3 Confidential, price-sensitive information may only be acted on or passed on if the transfer of information is necessary for 
legitimate business reasons (“Need to Know-Principal”) or unless it is required by the law. Anyone who has such 
information may not recommend or initiate transactions with respect to any securities or other financial instruments the 
price of which may be affected by such information. The Company must be informed immediately if a member has reason 
to believe information is being or has been shared that violates insider trading regulations. 

13. Client Information and Advice 
13.1 Members must not seek to mislead the market or clients in any manner. When working with a client, appropriate care shall 

be taken that the client receives information which is necessary for a reasonable decision by the client. This includes 
information and advice given. Members shall not provide advice and/or recommendations regarding any service in which 
they are not appropriately authorized. 

 

14. Authorization and Recording of Transactions and safekeeping
 of Assets
14.1  The Company’s books and records must reflect, in an accurate, fair and timely manner, the transactions and disposition 

of assets of the Company. Member responsible for the Company’s books and records must ensure that this occurs.

14.2 All transactions must be authorized and executed in accordance with the instructions of management and the Board of 
Directors. They must be recorded so as to permit the accurate preparation of financial statements in conformity with 
generally accepted accounting principles and other generally accepted laws applicable to such statements and to maintain 
accountability for assets.

14.3 Access to assets is permitted only in accordance with the authorization of management.

14.4 The use of Company funds or assets for any unlawful or improper purpose is strictly prohibited and those responsible for 
the accounting and record keeping functions are expected to be vigilant in ensuring enforcement of this prohibition. The 
recorded accountability for assets will be compared with the existing assets at reasonable intervals and appropriate action 
will be taken with respect to any differences.   

14.5 We must not improperly influence, manipulate or mislead any authorized audit, nor interfere with any auditor engaged to 
perform an internal independent audit of Company books, records, processes or internal controls.

14.6 Safeguarding the company’s assets is the responsibility of all members. Theft, carelessness, and waste have a direct 
impact on the company’s profitability. Assets should be used efficiently and maintain such assets with care and respect, 
while guarding against waste and abuse. Look for opportunities to improve performance while reducing costs. The use of 
company time, materials, assets, or facilities for purposes unrelated to the company’s business, or the removal or 
borrowing of company property, is prohibited

15. Discrimination-Free Work Environment 
 
15.1 The policy of the Company is to provide a working environment free of discrimination and harassment in which individuals 

are accorded equality of employment opportunity based upon merit and ability.

15.2 Discriminatory practices based on race, sex, color, national or ethnic origin, religion, marital status, family status, age or 
disability will not be tolerated. Members are entitled to freedom from sexual and all other forms of personal harassment in 
the work place.
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15.3 It is not a discriminatory practice to make a distinction between persons based on bona fide occupational requirements. 
Since bona fide occupational requirements are narrowly defined, such distinctions should not be undertaken without first 
obtaining express authorization. 

16 Competition and Trade Practice Standards
16.1 The Company shall compete vigorously and creatively in its business activities, but its efforts in the marketplace shall be 

conducted in a fair and ethical manner in strict compliance with applicable competition and trade practice laws and 
regulations.

16.2 Under no circumstances shall any employee or Director of the Company be a party to any collusion or concerted effort of 
any type involving any competitor vendor, supplier, customer or other party, which is in restraint of trade or violation of laws 
and regulations designed to foster competition. Because laws relating to competition are complex, employees and 
Directors should refer matters about what they are in doubt to their superior or should seek the advice of the HR 
Department/ Company’s Legal Counsel/ Audit Committee/ HR&R Committee as the case may be.

17    Accountability
17.1 Each of us is responsible for knowing and adhering to the values and standards set forth in the Code and for raising 

questions if we are uncertain about Company policy. If we are concerned whether the standards are being met or are aware 
of violations of the Code, we must contact the HR department/Legal Counsel/Audit Committee/HR&R Committee.

17.2 Company takes seriously the standards set forth in the Code, and violations are cause for disciplinary action up to and 
including termination of employment.

18. Standards of Conduct
18.1 Although the various matters dealt with in this Code do not cover the full spectrum of employee or Director activities, they 

are indicative of the Company’s commitment to the behavior expected from employees and Directors in all circumstances. 
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Whistle-Blowing Policy
1. Purpose
To encourage employees to disclose any malpractice or misconduct of which they become aware and to provide protection for 
employees who report allegations of such malpractice or misconduct. The main purpose of this whistle blowing policy is to give 
all employees an opportunity to disclose matters they feel need to be reported in the interest of fair-play and larger benefit of the 
organization; high standard of corporate governance; compliance with legal requirements and protection of the Company’s 
interest.
 

2. Policy
The whistle blowing policy is designed to encourage employees to report alleged malpractice or misconduct, to ensure that all 
allegations are thoroughly investigated and suitable action taken where necessary. Any whistle-blowing employee is protected 
against adverse employment actions (discharge, demotion, suspension, harassment, or other forms of discrimination) for raising 
allegations of business misconduct. An employee is protected even if the allegations prove to be incorrect or unsubstantiated as 
long as there is no evidence of willful misreporting. Employees who participate or assist in an investigation will also be protected.

3. Requirement of policy
This document thus sets out a formal whistle-blowing policy, consisting of safe and effective procedures for misconduct 
disclosure or reporting so that appropriate remedial action can be taken. A written, formal policy is also a means of preventing 
and deterring misconduct that might be contemplated but has not yet taken place. It is also a transparent method of addressing 
issues relating to whistle blowing, such as answering standard questions, giving assurances, providing information and offering 
explanations.

4. On what should one blow the whistle
What is reportable misconduct?

Any serious concerns you may have about any aspect of the operations of the Hum Network Limited (the Company) and those 
who work in the Company can be reported under this policy. This may be a conduct that: 

• Is against the governing rules, procedures, and policies, or established standards of practice of the Company. amounts to 
improper, unethical, or unlawful conduct; 

• Amounts to waste of company's resources; makes you feel uncomfortable in terms of your experience with the standards 
you believe; or 

• Amounts to an attempt to cover up any of these types of actions. Conduct becomes reportable when it happens or when 
it is reasonably likely to occur. Harm to the Company or to its integrity may occur when any of this conduct is unchecked 
or unaddressed. Importantly, in determining whether to report conduct, harm is not only measured in terms of monitory loss 
to the organization, or damage to a particular program or initiative, but the harm may also be done to the integrity and 
reputation of the Company itself, or its survival and/or growth.

Reportable conduct falls into the following categories:

4.1 Illegal or unlawful conduct
Conduct may be illegal or unlawful in terms of the Rules and Regulations of the Company and other applicable laws. We all have 
legal responsibilities, obligations or duties. Criminal offences - such as theft, fraud, corruption (for example, bribery), or money 
laundering - are in breach of legal duties and therefore constitute reportable misconduct.

4.2 Un-procedural conduct
Conduct may be un-procedural since it violates clearly communicated procedures (in the form of policies, regulations, or rules) 
governing the operations of the Specific rules and processes, together with other best practice procedures, guide accounting 
practices and controls, financial reporting, auditing matters, the transfer of funds to recipients, approved recipient accounts, and 
the like. Such procedures are important for good governance and breaching them may expose the application of funds to risk of 
loss or real loss.
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4.3 Unethical conduct
Conduct may be unethical since it undermines universal, core ethical values, such as integrity, respect, honesty, responsibility, 
accountability, fairness. For example one could exert undue pressure on a person in position of power in order to gain an 
advantage. That would be unfair to others and as such unethical, although neither unlawful nor un-procedural. But not all 
unethical conduct is reportable. For example, some kinds of conduct may be disrespectful and therefore undesirable, without 
harming any serious interests other than personal feelings. This would not be reportable misconduct.

4.4 Wasteful conduct
Conduct constituting a gross waste of resources is a reportable category in its own right since responsible stewardship of 
resources is as crucial to the success of the Company as all employees have an obligation to ensure that all resources are used 
prudently and efficiently. If resources are spent in a wasteful manner, and in breach of the public trust under which they are 
provided, and an employee knows about this then this would be reportable under the whistle-blowing mechanism.

5. Whistle-blower protection
HNL shall take all necessary actions to safeguard the interests of the whistle-blower. Where an individual makes a report under 
this policy in good faith, reasonably believed to be true, there will be no retaliation (please read detail below) against the reporter 
should the disclosure turn out to be misguided. Retaliation means any direct or indirect detrimental action recommended, 
threatened or taken because an individual reported conduct described in Section 4 of this policy. When established, retaliation is 
by itself misconduct which may be pursued under the appropriate mechanisms - for example, through disciplinary action initiated 
through mechanisms of HR Policy or more broadly and as appropriate, through other mechanisms of the company's rules. 
Reporting under this policy, however, in no way immunizes or shields a whistle-blower against action following from his or her 
own misconduct, which includes willfully making allegations through the whistle-blowing mechanism that the individual knows to 
be false or makes with an intent to misinform.

6. Whistle-blowing procedures
HNL encourages all its employees to act responsibly at all times and protect themselves and the company against any illegal or 
immoral acts (see section 4) by immediately reporting any such actions to the Designated Person.

Designated Persons (DPs)

The
• Company secretary, and
• Head of Internal Audit

Shall be the "Designated Persons" (DPs), and all information shall be directly conveyed to the DPs by the whistle-blower.

Access to the Designated Person
The whistle-blower shall have direct access to the Designated Persons at all times. This right of the whistle-blower shall be 
upheld under all circumstances and respected by the management of the Company.

Medium of Reporting
Reports to the Designated Persons can be made by: Official email address of the Designated Persons.

Follow up Procedure
The DPs will initiate an investigation and take any consequent action as deemed appropriate and will record the same for 
information of the Board of Directors, keeping at all times, the confidentiality of the Whistle Blower's identity.
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